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GENERAL INFORMATION 

College Name P.V. Belhekar College of Pharmacy 

 
College Address Bhanashiware, Tq- Newasa, Dist- Ahilyanagar-

414609 
Year of Establishment 2023-24 
College Website https://belhekargroupofinstitute.in 
Institute affiliation Approved By PCI New Delhi, Govt. Of Maharashtra and 

Affiliated To DBATU, Lonere & MSBTE Mumbai 

 
Status Unaided/Self financing 
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About College  

P. V. Belhekar College of Pharmacy is a distinguished institution offering cutting-edge 

pharmaceutical education and research opportunities. Established with the vision to foster 

excellence in the field of pharmacy, our college provides a robust curriculum supported by 

state-of-the-art facilities and a dedicated faculty. 

Our institution is committed to nurturing future pharmacists who are equipped with both 

theoretical knowledge and practical skills essential for thriving in the ever-evolving 

pharmaceutical industry. 

Vision 

To be a leading centre of excellence in pharmaceutical education and research, contributing 

to the health and well-being of society by producing highly skilled and knowledgeable 

pharmacy professionals. 

Mission 

Our mission is to provide a comprehensive education that integrates theoretical learning with 

practical experience, foster research and innovation, and develop competent professionals 

capable of addressing the challenges of the pharmaceutical industry. 
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Programmes offered 

 

 

 

 

Introduction to the perspective plan 2024-25 to 2029-30 

 In the making of perspective plan we have consider the opinion of 

all the stakeholders and their suggestions.  

This perspective plan is based on- 

 1. Vision and mission of the college 

 2. College development policies 

 3. Suggestions given by the stakeholders  

4. Proposals of different development committees 

 

Persons behind perspective plan 

1 De. Suresh Belhekar President, Sulochana Belhekar Samajik Va 

Bahuudeshiy Shikshan Sanstha 

2 Dr. Ranjana belhekar Secretory, Sulochana Belhekar Samajik Va 

Bahuudeshiy Shikshan Sanstha 

3 Dr. Narwate B.M. Principal, P.V. Belhekar College of Pharmacy 

 

4 Mr. Walunjkar R.V. IQAC Co-ordinator 

5 Mrs.  Shinde P.M Member/Staff representative 

6  Advisiors 

7 All Staff members M Member 

 

 

Sr.No. Name of Program  Level  Establishment 

Year  

Examining 

Authority  

Intake  

1 D.Pharmacy Diploma 2023 MSBTE 60 

2 B.Pharmacy UG 2024 DBATU 60 
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Aim and Objectives of Perspective plan 

The P.V. Belhekar College of Pharmacy is trying to give its best all these years, considering 

this the IQAC has decided a broad aim to be follow with the below points: 

 To be amongst the top Pharmacy colleges in India by imparting excellence in 

pharmacy education. 

 To bestow high quality Pharmacy education and training.  

 To groom students to be responsible pharmacist, professional and citizen of India.  

 To contribute to pharmacy profession and at large to society. 

 

To achieve this broad aim we have set following objectives to be achieved through this 

perspective plan in next 5 years. 

 

 To nurture the pharmacist with desired knowledge of theory and practice with 

Pharmaceutical ethics and values. 

 To provide substantial approach towards current and future pharmaceutical field.  

 To develop a competent student support system. 

 To understand the standard and their implementation in NEP-2020. 

 To support faculty for their individual development with new approaches towards 

current and future pharmaceutical field. 
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1. Curricular aspects 

 

 To introduce new post graduate degree programs for academic year 2028-29 and add-

on certificate courses.  

 To promote the faculty members to participate in curriculum design and review at the 

MSBTE & University level. 

 To conduct academic and other quality related audits.  

 To suggest up gradation or changes to academic infrastructure.  

 Provision of good academic flexibility at UG, PG and research levels.  

 To collect and analyse the feedback on curriculum design from all stakeholders. 
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2. Teaching Learning and Evaluation 

 

 Augmentation of resources to motivate the faculty to use ICT based teaching 

methodology.  

 To conduct different programs for preparing students to appear for various competitive 

examinations.  

 To strengthen student-oriented teaching methods.  

 To adopt and use the online learning methods. 

 To Adopt AI in teaching learning. 
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3. Research Consultancy and Extension 

 To strengthen research facilities in the institute and motivate faculty to involve in 

research, by undertaking Major and Minor research projects, publishing research 

papers in journals having a good impact factor.  

 To organize Refresher courses, workshops, state and national level seminars.  

 To augment research facilities  

 To look into possibilities of consultancy services  

 To enhance the quality of MoUs / Collaborations/Linkages with different industries, 

institutes for research, field projects, student trainings, teacher training and exchange 

to create job opportunities for the students. 

 To motivate students to take up research through field projects, in-house projects, 

publishing research papers in seminars, conferences, workshop etc.  

 To conduct different outreach and extension programme with the help of NSS and 

soft skill development. 
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4. Infrastructure and Learning Resources 

 To make improvement in infrastructure facilities like construction of more class 

rooms and laboratories.  

 To improve the quality of Wi-Fi facility given to the students and the staff.  

 To provide e-learning resources like INFLIBNET, e-journals, e-books to students and 

teachers.  

 To link library with other library networks of the country (DELNET).  

 Augmentation of the infrastructural facilities of sports.  

 To look into the possibility of constructing a separate Building with all facilities as 

per norms. 
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5. Students Support and Progression 

 To conduct soft skill development programme for students.  

 To organize study tours, industrial visits, field visits.  

 To organize and participate in university/ state level/ national and international level 

sports competitions.  

 To strengthen the placement cell, organize placements camps and to improve the 

placement services. 

 To strengthen the career counselling and competitive examination guidance centre.  

 To enhance Alumni engagement for the development of institute. 
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6. Governance, Leadership and Management 

 Vision and Mission of the institute will be communicated efficiently to all the stake 

holders.  

 The management and employees will work together for the development of the institute.  

 Faculties will be promoted and motivated to attend the faculty development 

programmes.  

 Annual performance appraisal system will be formalized for teaching and non-teaching 

staff.  

 The faculty development programmes for teaching and non-teaching staff will be 

organized.  

 The external and internal audits will be conducted regularly and periodically.  

 Continuous efforts will be taken to obtain grants from different funding agencies like 

UGC, DST, etc. 
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7. Institutional values and Best Practices 

To initiate following best practices  

 Environment friendly Green Campus  

 Reduce Carbon footprint Rain  

 Water Harvesting for Laboratory Experiments as Distilled Water.  

 To undergo Environmental audit, Green Audit and Energy audit of the institute  

 Installation of Solar System Extend the tree plantation programme.  

 To organize programs on Gender Equity and Gender Sensitization. 


